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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

RAM DAYALU SI NGH COLLEGE

Name of the head of the Institution

DR AM TA SHARNA

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0621-2272437

Mobile no.

9939160829

Registered Email

j oi nwi t hrdscol | ege@nai | . com

Alternate Email

naacrdscol | ege@nuai |l . com

Address Randayal u Nagar , PO - Ramana
City/Town Muzaf f ar pur

State/UT Bi har

Pincode 842002

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Ram Kunar

Phone no/Alternate Phone no.

06212272437

Mobile no.

9430013782

Registered Email

ramar abu. edu. i n

Alternate Email

raml@r abu. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.rdscol | ege. ac. i n/ upl oaded

[ naac/ AQAR 2016-17. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
geuEda Period From Period To
1 B+ 2.57 2013 05- Jan- 2013 04- Jan- 2018

6. Date of Establishment of IQAC

31- Mar-2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Proposal for increasing
the departnental sem nar

04- Apr - 2018 12

More | CT enabl ed cl ass-
roons

07- Sep-2018 23

To encourage the staff
nmenbers to present
paper (s)/attend conferenc

19- Dec- 2018 37



http://www.rdscollege.ac.in/uploaded/naac/AQAR_2016-17.pdf
http://www.rdscollege.ac.in/uploaded/naac/AQAR_2016-17.pdf

es/ sem nar s/ wor kshops and
al so make sure to arrange
field visits/projects for
students

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

To devel op effective feedback system for better perfornmance of teachers and
students

To initiate Students'support activities

Encourage Faculty nenbers to publish books and journals with | SBN nunber.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhCdjFLbDhVdmJRdFE5ZTkzRmlGTlE9PSIsInZhbHVlIjoiZEhoYTZ5aDVhZWdmaTdxTUFSaFh1RFB2T1R3VUwxcTRzMGZlRXZOMlRnanJCUkhienA0YWF0ZmRGNVRSZHVFeSIsIm1hYyI6IjE2ZTE4YTI3ZWE3ODlmN2U1YWY4ZTlhMjQwMDBiMDkyNTc5ZDE1NmY4YjNlY2E2YTczODBiNGRkY2NkMjQ0NzYiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Devel opnent Conmittee 14- May- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 28- Feb- 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules UM S is operating
currently operational (maximum 500 words)

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

the col |l ege environnent as well

Curriculumis effectively delivered through the Departnents.
charge and library also play a nmjor

Tinme table In-
role in effective delivery of curricul um
Procedures foll owed The Syllabus of the institution is set by B.R A Bi har
Uni versity. Cal endar of events are prepared as per the University Academic
schedul e and the action plan for the departnent
Cal endar of events is prepared taking into consideration of
Cal endar of events al so consist of plan for Field projects, Internships and
di ssertations. Induction and orientation programes are planned by respective
departnents in the beginning of the session to famliarize the students with

as the course contents for newly inducted

students for the concerned programes. TineTable & Cal endar of Events Committee
of the college prepares the Tinme table,
Departnent level and class- wise as a grid structure. Wrk | oad of
departnents are distributed anong the teachers by the Heads of the respective
departnents with consultation of al

is planned accordi ngly. Annual
Iisted holidays.

The Conmittee prepares tine table at
respective

faculty menbers of the departnents.
allotted topics are then delivered by the individual teacher by |ectures,




tutorials,

sem nars and projects .

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

ONE YEAR Ni |
CERTI FI CATE
OF CLI NI CAL
PSYCHOLOGY

ONE YEAR Ni |
CERTI FI CATE
COURSE
FAI SHAN
DESI GNI NG

SI X MONTH Ni |
CERTI FI CATE
COURSE I N
COVPUTER

Dates of Duration
Introduction
04/ 01/ 2018 203
18/ 01/ 2018 204
12/ 02/ 2018 120

Focus on employ Skill
ability/entreprene  Development
urship
STUDENTS Ni |
WLL WORK AS
CLI NI CAL
PSYCHOLOGQ ST
FASHI ON Ni |
DESI GANER
Ni | COVPUTER
OPERATOR I N
DI FFERENT
COVPANI ES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
85

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

VIRl TI NG

Three Month Conput er 04/ 01/ 2018 20
Li teracy Course
Engl i sh Language Lab 19/ 02/ 2018 18
SHORT TERM TRANSLATI ON 08/ 01/ 2018 35
SKI LL COURSE
THREE MONTHS PARAGRAPH 18/ 01/ 2018 24

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImIwY2VlS21lbVp5Wm1SUkJWNzVZaXc9PSIsInZhbHVlIjoiOEV3UDExREh2cVdsYzNxelRHZkFjWnJNVXJXcUVzNW5CSk5DbG11b0s3T0E2eEdXamRTVjFpV2M4UVcrZ1BQaW40U0hIWHVPUWhxTW9pTVNjUkJzSWxrcFFWWjhBYWxLSkJSZnQwYzVwbkk9IiwibWFjIjoiNDgwY2ZmYWFjYTNhYTY3MTVmNzBiM2U0NThmMjdkNTEwNmVkZmM5ZTI5Mjc1NWZiMGU4MTdkYTEzOWQwMDg0YiIsInRhZyI6IiJ9

Projects / Internships

H story 52

MA
MA

Ceogr aphy 46

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback fornm formats are designed for the stakeholders. This includes faculty
feedback, alum na feedback, student feedbacketc. Faculty feedback fromthe
students for the respective course is taken once in a year on various
teachi ng/l earni ng aspects and it is analysed by the HODs and corrective
neasures if any, are informed to the respective faculties for further

i mprovenments. Course exit feedback and programexit feedbacks are taken to

anal yse the understanding capability of the students. Feedback about the
infrastructural facilities are taken fromthe final year students at the end of
the programfor inproving the facilities, if any. The feedback so obtained is
anal ysed for further inprovenent.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ECONOM CS 241 211 161
BA PSYCHOLOGY 230 169 107
BA PHI LOSOPHY 230 7 2
BA HI STORY 461 304 215
BA Al HC 230 7 2
BA POLI Tl CAL 461 130 52
SCI ENCE
BA ENCGLI SH 230 233 98
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imw1eEttZGRlV3VueWN2UitEdVRMd0E9PSIsInZhbHVlIjoiU2ZqSVRsY1l5T04wdDRCYTJWUy92ZUZHb2pUR2xoT2hOdzJ2VFVhQ29yRmpyWUV4NDdoWWlDcTBEK3JNeHplQngrMVdUS0Z5LzdwWkRHUHJIREE0L3c9PSIsIm1hYyI6ImEwOTIzNzI3MDFjMzgxZTUwYzYxYjUxYzVhOWJlZDg5MzA0YzRjNjlmN2QzMzhiZGEwMzcyNWI2MzE0NTI2ZjIiLCJ0YWciOiIifQ==

teaching only UG
courses

teaching only PG
courses

2017

4748

1530

53

46

53

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
53 27 24 18 4 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has an integrated mentoring system where the faculty acts as a link between the students. Mentors
are assigned to monitor and guide students all through the years. Mentors also keep track of the mentee
performance by continuous interaction with the industry guide and by the company. Mentors communicate with
faculty and promote mentees at the time of in their areas of interest. The HODs (Head of the Department) of
various Departments also act as a mentor. HOD Meets all mentors of his/her department for the reviewing of
proper implementation of the system. Benefits : Enhances the students’ confidence and challenges them by
setting higher goals, taking risks and ultimately guiding them to achieve higher levels. Individual recognition and
encouragement. Routine advice on balancing of academic and professional responsibilities.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

6278

53

1

1118

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

99 53 46 7 47

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Nill Nill Nill
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZGVk9zY1dKNThXOGsxbml2cE0rSnc9PSIsInZhbHVlIjoiVkE3Qno0UHNDVCt0czhwQmw1N0ZZTFUzYTBtNEpFdDZJRG1YdjBrTnpnSktHNzVWbU9HbE5nY0c5MkhydUErNGJWY2ltblVpUkRUakFuUFZ4UUp2UVE9PSIsIm1hYyI6ImFlMTA3MGJkZGM2M2M1ZWE5MGQyMGFlZmIyMDI0NDRkM2RhNTllZjc1ZTNjMWFmOTkyNTQ0ZTJmMmRmNzY4MDAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikc3czN2QWNpbTlleUwzbTRGNy9JWUE9PSIsInZhbHVlIjoiWUZFVlBvbytWMG9uSzMwdEJzdzVrOFVKUG0weWRFR20yUnR3ZkJWL2w5OUg0OWhROWtCOGVEZlM2ZGVacW1uOE5iaTV1NWRNSC90MWR1ZTAvMXNqNkE9PSIsIm1hYyI6ImNiMjNmNGNhMzE5NGNjNWIwZjVkNjQzNjBlN2UwYmI5NjNmMTFmZDVmNzMyNTE1NWQyNDQ3MzFkNGIwN2M2YmMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilh2OUZCSFFvb1B0enluSHg5RzFVYmc9PSIsInZhbHVlIjoiYU1ibk0xOVAyWitTRGRYSFR0VkVBaTNqUTZVZnAxeldqRTZLa2E1RitLMXlZM3crNzNtMVQ1TWs2cXBkSW0ycG04MGdGeGxxNzBRU29Fc3JQZno3M1ZJTTNOSldrV1dmZ1BqRDM4bUlHWE09IiwibWFjIjoiM2I3OWJiMDI5MWZhOGUwODViYmFhZWIxY2Q3MjZmZTNjY2E3MDMzOGU5MWJlMTcwMDk4OGRmNTYzMjc1ZmVjZCIsInRhZyI6IiJ9

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous Internal evaluation is a process by which one can assess whet her the
| ear ni ng out cones have been achi eved or not. The internal evaluation process in
our college starts fromthe commencenent of the new session every year
Initially, students are evaluated on the basis of their classroominteractions
| earners to put

and performances and are segregated into slow | earners and fast
themin different sections. Special assistance |ike renedial classes,

counseling, tutorial classes and other help as needed is provided to slow
| earners to bridge the know edge gap. A witten test is organized to evaluate

the outcone of these assistance prograns and reforns are nade in teaching-
| earners are al so narked and they are

| earning strategies if needed. Fast
encouraged by the faculty to take innovative projects and other conpetitive

progranms and activities organized by the college. Qur college insists on
I CT so that student can | earn and understand the subject

ext ensi ve use of
better. Many short term courses |ike spoken English, phonetics and
pronunci ati ons, conputer |iteracy, and Amanat Chakbandi are introduced. These
courses act as add-on courses and are also used as a node of assessnent for
students through a series of tests. Qur University (B.R A Bihar University) has
i ntroduced the nodalities of conducting continuous internal evaluation (CHE) at
col |l eges for post-graduate degrees. Several reforns have been nmade in the
credit score in the last five years based on the types of prograns. In 2014
credit of internal assessnent was increased from20 to 30 by the University.
Later in 2016, the credit score for practical papers was increased to 50. Each
prepares its own details on howto carry out the ClE for each paper

depart nent
as per the University guidelines. Students are evaluated on the basis of their
| aboratory performance throughout their academ c

punctuality, discipline,

session. They are al so evaluated on the basis of presentations made in
sem nars, for both power point and poster presentation. The assignnent is a
VWhile witing an

good way to devel op perspectives and research about topics.

assi gnnent, students refer to various books, use scholarly articles and
publications on the internet to get a better understanding of the subject.
Power point and poster presentations are a robust way to explain and el aborate

on various topics. University is also trying to nade reforns in eval uation
strategi es for graduate-level progranms. |In 2014 they have introduced senester
system for Bachel or in Business Adm nistration (BBA) program and from 2019-20
they are introducing the semester systemin Bachel or in Conputer

sessi ons,
Application (BCA) programas well.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

t he academ c

words)
provi ded by

R D S. College is a constituent unit of B.R A Bihar
cal endar of the college is mainly based on the academ c cal endar
the University which is prepared as per the guideline of Governor’s secretari at

On the basis of the University acadeni c cal endar, our

and CGovernment of Bihar.
college fornmulates its own academ c cal endar at the commencenent of academ c
the planned activities related to

Uni versity,

session every year. This includes al
coll ege. For tine-bound enforcenent of academ c cal endar, different committees

i ncludi ng both teachi ng and nonteachi ng menbers are constituted by the
These comm ttees ensure the snooth functioning of all such

princi pal
activities. Acentralized tinme table is prepared by the tine table comittee of
the college and distributed to departnents for tinebound attainment of course
of

outconme. Tinme schedule for theory and practical classes is based on a nunber

students, availability of space and infrastructural support, the section is

fornmed for both theory and practical classes accordingly. On the basis of
head of departnents with the help of faculty finalizes a

master tine- table,




departnental tine table in the departmental staff council meeting and the
wor kl oad is distributed anong the faculty. Such neetings are organized on a
regul ar basis and progress of every faculty is reviewed. The exam nation
committee of the college decides the schedul ed dated for internal exans, md
exans, preparatory exans, sent up tests and dates for subm ssion of marks of
i nternal assessnent in coordination with University exans. The cul tural
commi ttee named VI RASAT | ooks after college annual day cultural program
various literary events |like debate, quiz, extenpore, speeches, Republic Day
function, |ndependence Day, Mihatm Gandhi sahadat Diwas, Youth week, Saheed
Di was, Ram Dayal u Singh Jayantee, etc. College sports conmttee conduct indoor
and outdoor sports conpetition on Annual sports day. These events are all as
the pre-neditated cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww.rdscol | ege. ac. i n/ upl oaded/ naac/ 2. 6. 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
EC BA ECONOM CS 69 53 77
EN BA ENGLI SH 28 24 86
GY BA GEOGRAPHY 69 63 91
HN BA HI NDI 7 5 71
HI BA Hl STORY 96 89 93
PS BA POLI Tl CAL 13 10 77
SCl ENCE
PY BA PSYCHOLOGY 55 46 84
SK BA SANSKRI T 1 1 100
UR BA URDU 1 1 100
AC BCom ACCOUNTS 506 476 94
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://rdscoll ege. ac. i n/ upl oaded/ naac/ Fi nal -
Post er _Student _Sati sfaction_Survey. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.



http://www.rdscollege.ac.in/uploaded/naac/2.6.1.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlU4WnQvMk84a3dvVWNGTU1FZWliN0E9PSIsInZhbHVlIjoibGR3dWk1WXFxOU9pZ1FSOVRWT3hUM1BzQ0Y2K0thYnp2cE1vM2p6WDROR2NwZ3hpbU5CY013cFVrdGZrSXRTWWNodGdoYkM5bnRjMU1FM0Zjam1ySUlSSnRXcFlSa25sU254MVB1L2pyOXc9IiwibWFjIjoiMWRmMWYwY2JkOWM1ZmNiN2U3MTU4NDRhNjU1ZGNkNzQxZjEwMDMxNTA0ZTExNDkxMmE4ZGJmZjAzY2M5MmYwMCIsInRhZyI6IiJ9
http://rdscollege.ac.in/uploaded/naac/Final-Poster_Student_Satisfaction_Survey.pdf
http://rdscollege.ac.in/uploaded/naac/Final-Poster_Student_Satisfaction_Survey.pdf

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

01 Departnment of Chemi stry 29/ 11/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Engl i sh 1

Psychol ogy

Cheni stry

Physi cs

2
1
H story 2
1
2

Economi cs

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt er nati onal Cheni stry 1 2.1

I nt ernati onal Chem stry 1 3.1

Nat i onal Physi cs 1 6.9
Nat i onal Psychol ogy 3 0
Nat i onal Phi | osophy 1 0
Nat i onal Economi cs 1 0
Nat i onal Economi cs 4 0

Nat i onal Geogr aphy 3 3.23

Nat i onal Mat hemat i cs 2 7.95

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitHUURGU3QzdkJKTmdySStxNjAwS3c9PSIsInZhbHVlIjoieW1sZUNXTUFJN1pDTUJrVGl6VSsydTVoV3ZRbzMvVUd1ZGJSMFd0cVZlUHJLUE9GSTFmRU05aU9seUdBL2tabEJqSFFYaWtkclczeEhjUjViTSt6QW9lZnFUejN2MVNsRlVjeUIzVWEycUVDNWpLL1VpL2l6S2Z4SjU4cEZSeVoiLCJtYWMiOiI0MWE5MDhjNjMwMTJlYWYzZTkxN2IxYWM4NmUyNTFmYzQ0NjM4ZGJmNDRmN2NmNTAzMTA2MDAzNjVjYjJlYzNiIiwidGFnIjoiIn0=

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Chemi stry 1
Econoni cs 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 2 4 0 0
papers
Att ended/ Sem 2 6 0 0
nar s/ Wor kshops

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tal k on Swachh NSS RDS Col | ege 5 21
Bhar at
Kavaria Seva Local Comunity 5 19
Shivir
Col l ecti on of NSS RDS Col | ege 10 13
Money for Flood
Rel i ef
Orientation C ass NSS RDS Col | ege 8 29
Cl ean India NSS RDS Col | ege 5 24
M ssi on
Cel ebration of NSS RDS Col | ege 11 41
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NSS Day
Sem nar on NSS RDS Col | ege 14 123
Conmrunal Har nony
Worl d Al DS DAY NSS RDS Col | ege 12 32
Yout h Day Tal k NSS RDS Col | ege 10 47
Human Chain NSS RDS Col | ege 11 13
Agai nst Dowry

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
120 HOURS PARTI Cl PATI ON N. S. S, 1
VOLUNTEER B.R A B. U
CERTI FI CATE
RELI F FUND PARTI Cl PATED N.S. S, RDS 1
COLLECTI ON
PROGRAGRAM
KAVARI YA SEVA PARTI Cl PATED N. S. S RDS 1
SHI VIR
SEMM NAR ON PARTI Cl PTED N. S. S RDS 1
SUFI JUM
HUMAN CHAI N FOR PARTI Cl PATED N. S. S RDS 1
SHARB BANDI
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Upl oaded Nill Nill Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details
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On Job
traini ng

On Job
Trai ni ng

Ornate
Labs Pvt
Ltd,
| ndustri al
estat, Bel a,
Muzaf f ar pur,
842005

29/ 07/ 2018

28/ 08/ 2018

11

Ski |1
devel opnent

Advance
t echni ques

of fish

culture

Fi sheri es
Tr ai ni ng
Ext ensi on
Centre,
Mut [ upur
Pat na- 800001

23/ 07/ 2018

02/ 08/ 2018

18

Fi sh
Cul ture

Fi sh
Cul ture

Central
Bank of
I ndi a Soci al
upl i f ment
Trai ni ng
Centre
Centra
seli, Mizaff
ar pur - 842001
, Bi har Tel
No- 0621- 2272
309, Emmil -
di rmuza@ent
ral bankco.in

19/ 04/ 2018

30/ 04/ 2018

27

Ski | |
Devel opnent

O nanent al
Aqua Cul ture

Or nanent al
Fi sheri es
training and
Resear ch
I nstitute,
Vil | age-
Veer pur a,
Tehsi | -
Sar ade, Di st
- Udai pur
313905,
Raj ast han,
I ndi a

Nill

Nill

07

Fi sheries
Post Har vest
Technol ogi es

for on job
traini ng

Fi sheries
Post Harvest
Technol ogi es

for on job
training

Nat i onal
I nstitute of
Fi sheri es
Post Harvest
t echnol ogy
Trai ni ng

Nill

Nill

09

Fi sheries
Ent er prenure
ship
Trai ni ng

Uttar
pradesh
aquacul ture
devel opment
board

Uttar
pradesh
aquacul ture
devel opment
board

20/ 01/ 2018

11/ 04/ 2018

03

Advance

t echni ques
in

aquacul ture

Trai ni ng

Central
Bank of

I ndi a
samgj i k

19/ 04/ 2018

30/ 04/ 2018

26




utt han ewam
prasi kkshan
Kendra, cent

re-
CENTRCETI ,
Muzaf f ar pur,
842001
On Job Recent | CAR- 26/ 11/ 2018 30/ 11/ 2018 02
Tr ai ni ng advances in Centr al

fresh water |[Institute of
aquacul ture | freshwater
aquacul ture
Kausal yagang
, Bhubneshwa
r-751002,
di sha

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Muzaf f ar pur 20/ 11/ 2017 Enhance catal yse 12
Bot ani cal Research the scientific
I nstitute, know edge and
Muzaf f ar pur, Bi har Practical skill of
t he students of PG
Bot any
Pat anjali yog 25/ 11/ 2017 Provi de space to 27
sam ti, conduct Yoga
Muzaf f ar pur, Bi har Cl asses to the
Students Staff
Menber s
O nate Lab Bel a 12/ 02/ 2018 Know edge and 15
I ndustrial Area Practical Skill of
Muzaf f ar pur t he student
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

500000 547310

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Newl y Added
Val ue of the equi pment purchased Newl y Added

during the year (rs. in |akhs)

Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
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during the current year
Cl assroons with W-Fi OR LAN Newl y Added
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
I NFLI BNET, E Partially 04 2018
G ant hal ay, |LMS
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 58700 58050000 102 75845 58802 58125845
Books
e- Books 86 12800 27 13000 113 25800
Di gital Nill Nill Nill Nill 0 0
Dat abase
CD & 54 7500 35 4200 89 11700
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 86 1 7 2 1 4 5 100 0
g
Added 12 1 3 1 0 5 12 100 0
Tot al 98 2 10 3 1 9 17 200 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility
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No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1227800 1087000 164426100 1146179

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1) The canpus nai ntenance is nonitored through surveillance Caneras. 2) The
coll ege has comm ttee that oversees the maintenance of buil dings, classroons
and | aboratories. 3) The conmittee is headed by the Principal who in turn
nonitors the work. The Principal who efficiently organizes the workforce,
mai ntaining duty tiles containing details about their individual floor-w se
responsibilities, timngs, |leave, etc. 4) The committee conducts periodic
checks to ensure the efficiency / working condition of the infrastructure. 5)
Adequat e i n-house staff is enployed to meticulously maintain hygiene,
cleanliness and infrastructure on the canpus so as to provide a congeni a
| earni ng environnent. 6) C assroons. Staffroons, Senmi nar halls and
Laboratories, etc. are cleaned and maintai ned regularly by non-teaching staff
assigned for each floor. Wash roons and rest roons are wel|l naintai ned.
Dustbins are placed in every floor. 7) Optinum working condition of al
properties and equi pment in the canpus is ensured through annual naintenance.
The annual rmai ntenance includes nai nt enance of CGenerator, CCTV caneras and
Water Purifiers. 8) Apart fromcontract workers, the college has trained in-
house el ectrician and conmputer technician 9) Staff nmaintain the efficiency of
the college conputers. 10) Every departnent maintains a stock register for the
avai | abl e equi pnents. Proper inspection is done and verification of stock takes
pl ace at the end of every year.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support POOR BOYS FUND 4 4737
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal SCHOLORSHI P 272 282466
b) I nt ernati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

REMEDI AL COACHI NG 08/ 08/ 2017 47 RDS COLLEGE




CLASSES
ENGLI SH LANGUAGE 12/ 07/ 2017 18 RDS COLLEGE
LAB
YOGA EVENT 25/ 07/ 2017 22 RDS COLLECGE
COVPUTER CLASSES 05/ 12/ 2018 60 VAl SHALI
FOR SKI LL EDUCATI ON TECHI NAL
DEVEL OPMENT SERVI CES PVT LTD

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 CAREER 24 12 27 20
COUNCELLI NG
CELL
2017 REMEDI AL 27 23 8 8
COACHI NG
CLASSES
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
2 2 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying
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NET

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

KI' I T Bhubneshwar

Activity Level Number of Participants
Vol | eybal | East Zone Nat i onal 1
Inter University KIIT
Bhubaneshwar
Chess East Zone Inter Nat i onal
University KIIT
Bhubaneshwar
Cricket Inter College Nat i onal
KI I T Bhubaneshwar
AllU Athletics Guntur Nat i onal
A P.
East Zone Table Tennis Nat i onal

Inter College Chess
Open Tri al

Uni versity

Cricket Inter College
Open Tri al

Uni versity

Inter Coll ege WJSHU
Qpen Tri al

Uni versity

Inter College
Vol | eybal | Open Tri al

Uni versity

Inter Coll ege Table
Tenni s Tour nanent Mens
Wonens

Uni versity

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 ol d Nat i onal 1 Ni Il Ni Il Panka]
Kumar
Pankaj
2017 ol d Nat i onal 1 Ni Il Ni Il Pankaj
Kumar
Pankaj
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

ONE MEMBER OF STUDENTS COUNCI L HAS BEEN NOM NATED AS | QAC MEMBER.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
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5.4.2 — No. of enrolled Alumni:

20

5.4.3 — Alumni contribution during the year (in Rupees) :

20000

5.4.4 — Meetings/activities organized by Alumni Association :

TWO TI MES

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Col I ege practices decentralization and participative nmanagenent in its
organi zati on structure. The main functions of institution are classified into
Admi ni stration Academ cs. Exam nation and Human Resources. The Principal is the
head of the Institution and inplenents Vision, Mssion along with Universitys
and Governnents regul ati ons through organi zational structure. The entire
Col | ege ensures a system of participative nechanismin which decision naking
processes involves adm nistration, staff(teaching and non-teaching).Entire
functioning of the college activities is decentralized into various comrttees
conpri sing coordi nator and nenbers fromteachi ng and non-teaching staff.
Decentralization: 1. Principal Inplenmentation and nonitoring of academ c and
adm ni strative systemto cater to vision and m ssion of the institute. 1.At
departnmental |evel-The Heads of the departnents are directly responsible for
coordi nating all departmental academ c programes of the college. 3. Faculty
Level : Faculty nenbers are given representation in various conmttees/cells and
al l owed to conduct various progranms to showcase their abilities. They are
encouraged to develop | eadership skills by being in charge of various academ c,
co-curricular, and extracurricular activities. They are given authority to
conduct industrial tours and to have tied up with industry experts and
appoi nted as coordi nator and convener for organizing
sem nar s/ wor kshops/ conf erences etc. For effective inplenentation and
i mprovenment of the institute following comrttees are formed. Qther units of

the institute like sports, library, store etc. have operational autonony under
t he gui dance of the various commttees/ Coordi nator Roles and responsibilities.
4. Committee level - Committees made for various purposes take decisions based

on infornmed sources and feed back di cusses and reconmends on the matter under
its pervieew. The recomendation of the conmttees are inplenented by the
principal. The | QAC of the college is involved in developing a quality system
for conscious, programed action to inprove the acadenic and adm nistrative
performance of the College Case Study: LIBRARY ADVI SOCRY COVM TTEE depi cti ng
decentralization and Participative managenent practiced in the Institution.
Committee structure: The conmittee consists of the follow ng nenmbers: 1. Prof.
In-charge Library 2. Librarian 3. Assistant Librarian 4. Faculty Representatives
5 Bursar Expenditure 6. Library Advisory Comrutee in its neeting dated
10. 03. 2018, decided to procure | NFLIBNET connectivity and devel op E-Library
facility in the Library in the interest of the students. The resol ution was
pl aced before the Principal cum Chairperson of the Commttee, who agreed to
pl ace the proposal before Statutory Sale Purchase Auction Conmittee, in which
one University Representative is also a nenber. The proposal placed in the
neeting of sale purchase auction conmittee dated 08.10.2018 and approved,




menber shi p of

| NFLI BNET was obtai ned. And the librarion with other
aut hori zed to proceed further

menbers were
in E-library.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

A Conmittee has been constituted at
coll ege |l evel to access and eval uat ed
the curriculum design. Further, the
committee recommends the proposal to
Academ ¢ Council of University.

Teachi ng and Learni ng

Teachi ng Learni ng has been enabled in
the college with I CT technol ogy.

Exam nati on and Eval uati on

Al'l exam nations evaluations are
bei ng done at University level in which
teachers of the college are being
partici pat ed.

Research and Devel opnent

Teachers are being engage in Research
and Devel opnent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

RDS Col | ege Library is having
I NFLI BENT Connectivity and E-library.

I ndustry Interaction / Collaboration

I ndustrialist the menber of | QAC and
college is having collaboration with 4
or gani zat i ons.

Adm ssion of Students

The col | ege managenent i nformation
systemis being used for adm ssion of
students, which is conpletely
transparent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and devel oprnent plays an
i mportant role in enhancing the
adm ni strative and academ c quality of
education. The coll ege has a well
pl anned tinme table for a year which is
di spl ayed on the college notice board
and col |l ege website. Each departnent
has its own year w se informl whatsapp
groups to stay connected with the
students. I nplenentation of SVMS systenma
and website uploads are in practice to
circulate information anong the
students.

Adm ni stration

Admi ssi ons are done on online and
notices are upl oaded on the website for
the benefit of its stakehol ders.
| mpl enent ati on of SMS system and
website uploads are in proactive to
circulated information anong the




st udents.

and any devel opnent woks.

E-tendering nmethod is al so
adopted for the purchase of equi pnent
St udent
adm ssion and accounts rel ated
docunents are stored in soft copy

Fi nance and Accounts

with W-Fi connection.
mai ntai n the financi al

finance and account departnent.

i ssued. Thi s voucher

copi es as wel |
preserved through the software.

of the college. Cains for
recei ved online.

made by online banki ng

The departnent of finance and
accounts of the college is conputerized
In order to
transaction a
reputed software Tally is used in the

Al'l
collection from students are nade
t hrough the bank by voucher being
i s being generated
t hrough the conputers. For al
transaction made by the coll ege soft
as hard copies are

t he

t he

Ful l'y

equi pped conputerized nechani sns are
follow to keep the tracks and reorder
gover nnment
grants and students scholarship is al so

The sal ary paynent of
teaching and non teaching staff are

St udent Admi ssi on and Support For

a conventi onal
adm ssion is done.
required to fil

The roaster of Governnent of

adm ssi on managenent system i
Col | ege Managenent
Admi ssion in vocational

course online
Candi dates are
the university form
cut off are displayed on the website
and then college is allotted. Each
application is processed and verified.
I ndia for
adm ssions is strictly followed. Grl
students are given reservation The
college has a fully conputerized
. e.
I nformati on System
courses and PG
courses are also done online by filling
the university centralized forms.

Exam nati on

on the website

To keep the students updated with the
exam nation dates year w se university
exam schedul es are upl oaded on the

col | ege website. Conbined witten examns
are conducted and results are displ ayed

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Dr. Neel am Annual 2500 1500
Kumar i Conf erence of




Bi

Sc.

har Political
Associ ati on
( BPSA)

Dr.
Kumar

2017

Choudhary

Pradeep

Properties of

Conf erence on

matter

Her modynami ¢

Mol ecul ar
Fl ui ds,
Nat i onal

condensed

Physi cs

at depart nent
of Physics

5000

2000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 I CT Nill 39 Nill
ENABLED 07/11/ 2017 |09/ 11/ 2017
TEACHI NG
LEARNI NG
PRACTI CE
2018 Nill COVPUTER Nill 15
LEARNI NG |29/01/2018 |30/01/2018
AND PRACTI
CESES
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Teaching

Non-teaching

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

Orientation 1 06/ 01/ 2018 02/ 02/ 2018 21

Pr ogr amre

View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
44 5 43 0
6.3.5 — Welfare schemes for
Students

SALARY, MEDI CAL ADVANCE

SALARY, MEDI CAL ADVANCE

POCR

BOYS SCHOLORSHI P



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik83TlcxSUxGU3owTS9ESGxkMUdtY1E9PSIsInZhbHVlIjoiUVlJaTh5MEtnaTVQREVSdlkrMXF6Q01UT1NEZkROTkQ1M09HWVN6ZC9wMWJLNHVucTF3T2lFNXJOb2prbUsxZTU3b3d4RWlCVjVpdWQ2eHdvTGljdWZqak5NVFErdnB6dk5pdWU1U3prT1k9IiwibWFjIjoiMTE3ZGY2M2EyMzMxMmY3YjhmN2U2MmI3Y2FkZjI1MDljMWM2ZDhiOTJmMDQ5ODA2MDA4OWYyYjM5NWY2OThmMSIsInRhZyI6IiJ9

|AND QUARTERS |AND QUARTERS |

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

by the private character accountant
audit are being done by the
Bi har, Patna.

RDS Col | ege nmai ntaining internal audit
after ending of each financial year. External
Uni versity auditors and auditor general,

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes RDS COLLEGE
AND UNI VERSI TY
Adm nistrative Yes TARA Yes RDS COLLEGE
FOUNDATI ON,
MJZAFFARPU

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PARENT- TEACHER ASSCOCI ATI ON MEETI NG IS BEI NG DONE ONCE I N YEAR 2. FEEDBACK

1.
ARE BEI NG TAKEN 3. | T HELPS I N QUALI TY MANAGEMENT.

6.5.3 — Development programmes for support staff (at least three)

1. STAFF QUATER ARE AVAI LABLE . 2. GAMES AND SPORTS FACI LI TI ES FOR STAFFS. 3.
GYME | S AVAI LABLE FCR STAFFS.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. TO FOLLOW THE RECOVENDATI ON OF NAAC. 2. QUALI TY ENHANCEMENT OF TEACHI NG
LEARNI NG. 3. PROMOTI ON OF RESEARCH FACI LI Tl ES.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 PROMOTI ON 09/ 08/ 2017 09/ 08/ 2017 09/ 08/ 2017 26
OF RESEARCH




2017 ENABLED 20/ 09/ 2017 20/ 09/ 2017 20/ 09/ 2017 22
| CT TEACHI NG
LEARNI NG
2017 QUALI TY 12/ 12/ 2017 12/ 12/ 2017 12/ 12/ 2017 23
ENHANCEMENT
OF TEACHERS
2018 FEEDBACK 07/ 03/ 2018 07/ 03/ 2018 07/ 03/ 2018 27
MECHANI SM
No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Cender 10/ 05/ 2017 12/ 05/ 2017 28 12
Sensitization
CGender Equity 07/ 02/ 2018 09/ 02/ 2018 32 29
Pronoti on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Annual power requirenment net by the renewabl e energy sources 6000KWH Tot al
annual power requirenent is 30000KWH
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 47
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 4 3 02/ 08/ 2 2 42
017 Kanwari a |[Conmunity
Shi vir

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of

Conduct

14/ 02/ 2018

Code of Conduct for
Teachers Ram Dayal u Si ngh
Col | ege prescribes the
foll owi ng code of conduct




for its faculty nenbers.
To overl ook the code of
conduct of teachers, a
commttee will also be
created which will be
undertaki ng the
conpl ai nts and provide
speedy redressal. 1.
Pr of essi onal i sm and
Integrity: e« Teachers
shoul d denmonstrate the
hi ghest standards of
pr of essi onal i sm and
integrity in all
interactions with
students, coll eagues, and
staff. « Uphol d acadenmnic
honesty and integrity in
teachi ng, research, and
scholarly activities. e
Avoi d conflicts of
interest and maintain
inmpartiality in grading,
eval uation, and deci sion-
maki ng. 2. Respectfu
Behavi our: e« Treat al
students, coll eagues, and
staff with respect,
dignity, and fairness,
regardl ess of their
background, identity, or
beliefs. « Foster a
cl assroom envi r onnment
that is inclusive,
supportive, and free from
di scrimnation,
harassnment, or
intimdation of any kind.
3. Effective Teaching
Practices: « Commit to
provi ding high-quality
instruction that is
engagi ng, relevant, and
accessible to al
students. ¢ Respect
di verse | earning styl es,
backgrounds, and
abilities, and
acconmodat e students
i ndi vi dual needs to the
best of their ability. o
Encour age open di al ogue,
critical thinking, and
respectful debate in the
cl assroom 4.
Pr of essi onal Devel opnent:
e Engage in ongoing
pr of essi onal devel opnent




to enhance teaching
ef fectiveness, stay
current with devel opnents
intheir field, and
conti nuously inprove
their skills and
know edge. ¢ Participate
in peer observation,
f eedback, and
col | aborative | earning
opportunities to exchange
best practices and
pronote conti nuous
i mprovenent. 5.
Confidentiality and
Privacy: ¢ Safeguard the
confidentiality and
privacy of student
records, acadenic
performance, and personal
information in accordance
wi th applicable | aws and
institutional policies. e
Respect the
confidentiality of
sensitive discussions or
di scl osures nmade by
students and naintain
appropri ate boundaries in
t eacher - st udent
relationships. 6.
Communi cation and
Accessibility: « Miintain
open and transparent
communi cation with
students, coll eagues, and
adm ni strators regardi ng
course expectations,
assi gnnents, and
feedback. < Be accessible
and approachable to
students during
desi gnated office hours
or through other
communi cation channels to
addr ess questi ons,
concerns, or acadenic
support needs. 7.

Pr of essi onal Conduct
Qutside the Cl assroom -
Conduct thenselves in a
manner that uphol ds the
reputation and val ues of
the college, both on and

of f-canpus. ¢ Refrain
from engagi ng i n behavi or
that could discredit the

col | ege or underm ne




trust in their
pr of essi onal role,

i ncl udi ng unet hi cal
conduct, crim nal
behavi or, or violations
of institutiona
policies. 8. Reporting
and Responding to
Concerns: < Pronptly
report any concerns or
viol ati ons of the code of
conduct to appropriate
coll ege authorities,

i ncludi ng instances of
di scrim nati on,
harassnent, acadenic
m sconduct, or unethica
behavi or. « Cooperate
fully with investigations
and di sciplinary
processes initiated by
the college in response
to allegations of
m sconduct. 9. Adherence
to Institutional Policies
and Regul ations: e
Fam liarize thensel ves
with and adhere to al
rel evant coll ege
policies, regulations,
and procedures governing
academ c affairs, student
conduct, and faculty
responsibilities. ¢ Seek
gui dance from
institutional resources
or adm ni strators when
uncertain about the
interpretation or
application of policies.
10. Commitment to Equity
and I nclusion ¢ Pronote
diversity, equity, and
inclusion in teaching
practices, course
materials, and cl assroom
di scussions to create a
wel conmi ng and supportive
| earni ng environnent for
all students. e Advocate
for equitable treatnent
and opportunities for
students from
underr epresent ed groups
and support initiatives
that foster diversity and
social justice within the
col l ege community. This




code of conduct shoul d be
communi cated to all staff
menbers upon hire and
rei nforced through
training, orientation
sessions, and regul ar
rem nders. It should al so
be periodically reviewed
and updated to ensure its
rel evance and
effectiveness in
pronoting a positive and
productive work
envi ronment . Code of

Conduct for Non-Teachi ng
Staff Ram Dayal u Si ngh
Col | ege prescribes the

foll owi ng code of conduct

for its faculty nenbers.
To overl ook the code of
conduct of teachers, a
comm ttee has been
created that undertakes
the conplaints and
provi des speedy
redressal . 1.

Pr of essi onal i sm and
Integrity:  Staff
menbers are expected to
uphol d t he hi ghest
st andar ds of
pr of essi onal i sm and
integrity in all
interactions with
students, coll eagues,
adm ni strators, and the
public. < Denonstrate
honesty, accountability,

and transparency in
carrying out job

responsibilities and
adhering to institutiona
policies and regul ati ons.

2. Respectful Behavi our:

e Treat all individuals

with respect, dignity,

and fairness, regardl ess
of their position,
background, identity, or

beliefs. « Foster a

culture of inclusivity,

di versity, and nutual
respect within the
col | ege comunity,

pronoting a wel com ng and

supportive environnent
for everyone. 3.
Confidentiality and




Privacy: e Safeguard the
confidentiality and
privacy of student
records, personnel

i nformation, and ot her
sensitive data in
accordance with
applicable | aws and

institutional policies. e

Refrain from discl osi ng
confidential informtion
or engaging in
unaut hori zed access to
confidential records
Wi t hout proper
aut hori zation. 4.

Ef f ective Conmuni cati on:
e Maintain clear, open,
and respectful
communi cation with
col | eagues, supervi sors,
and ot her stakehol ders,
both wi thin and outside
the college. ¢« Ensure
tinmely responses to
inquiries, requests, and
concerns, and coll aborate
effectively with others
to achi eve common goal s
and objectives. 5.

Pr of essi onal Devel opnent:
e Engage in ongoing
pr of essi onal devel opnent
activities to enhance job-
related skills,
know edge, and
conpet enci es. ¢ Take
advant age of training
opportunities, workshops,
and resources provi ded by
the college to stay
current with best
practi ces and energing
trends in their field. 6.
Conflict Resolution: -
Seek to resolve conflicts
and di sagreenents
constructively and
professionally, utilizing
appropriate channels for
medi ati on, negoti ati on,
or escal ati on when
necessary. ¢ Maintain a
focus on finding nutually
beneficial solutions that
uphol d the interests of
the col |l ege and pronote
positive worKking




rel ationships. 7.

Wor kpl ace Safety and
Heal th: « Take
responsibility for
ensuring a safe and
heal t hy work environnent
by follow ng safety
protocol s, procedures,
and regul ati ons

est abl i shed by the

coll ege. ¢ Report any
hazards, accidents, or
i ncidents pronptly to the
appropriate authorities
and cooperate with
efforts to address and

mtigate risks. 8.

Et hi cal Conduct: -
Conduct thensel ves with
honesty, fairness, and
integrity in all aspects
of their work, avoiding
conflicts of interest,

favoritism or unethical
behavi our. ¢ Refrain from
engaging in activities or
behavi ours that could
conproni se the reputation
or credibility of the
college or harmits
st akehol ders. 9.
Conpl i ance with Policies

and Regul ations: e
Fam liarize thensel ves
with and adhere to al

rel evant coll ege
policies, regulations,

and procedures governing
enpl oynent, conduct, and
per formance expectati ons.
e Seek clarification or
gui dance from supervisors
or human resources
personnel when uncertain
about the interpretation
or application of
policies. 10. Commi tnent
to Institutional M ssion
and Values: ¢ Align their
actions and deci sions
with the m ssion, vision,
and val ues of the
coll ege, contributing to
its overall goals and
obj ectives. ¢ Denpbnstrate
a commtnent to
excel | ence, innovati on,
and conti nuous




i mprovenent in support of
the col | eges educati onal
nm ssion and strategic
priorities. This code of
conduct shoul d be
conmuni cated to all staff
menbers upon hire and
rei nforced through
training, orientation
sessions, and regul ar
rem nders. It should al so
be periodically revi ewed
and updated to ensure its
rel evance and
effectiveness in
pronoting a positive and
productive work
envi ronment . Code of
Conduct for Students The
Ram Dayal u Si ngh Col | ege
adm ni stration takes
steps for the better
career building of
students for which ful
cooperation fromthe
students and their
guardi ans i s expect ed.
The students admtted to
this College are directed
to abide by the follow ng
Rul es / Regul ati ons /
General Code of Conduct.
At the tinme of adm ssion
foll owi ng code of conduct
nmust be signed by the
students: 1. Proper
di sci pline has to be
mai nt ai ned within the
Col | ege prenises. 2.
Students shoul d be
regul ar and punctual in
attendi ng Theory and
Practical classes 3.
She/ he shal |l be regul ar
and nust conpl ete hi s/ her
studies in college. 4.
Students should strictly
mai ntain silence in the
Mai n Buil ding Corridor.
5. 75 attendance in both
Theory and Practica
Cl asses is conpul sory. 6.
No student shall be
all oned to appear in the
Uni versity Exam nations
unl ess all her dues are
cl eared and she/ he has
decl ared ‘ SENT-UP by the




departnental committee.
7. Any student found
nm sbehavi ng or caught
adopting unfair practices
during exam nation is
liable for i mediate
expul sion fromthe
exam nation hall and
proper action wll be
t aken agai nst such
students as per the rules
of BRA Bi har University.
8. It is necessary to
switch off all the fans
and lights after the
class is over. 9. Use of
pol yet hene inside the
College Premses is
prohi bited. Throw ng
enpty bottles on the
canpus is not pernmitted
as the canpus is a no-
pl astic zone. 10.
Students shoul d keep the
Col | ege Canpus cl ean 11.
Don’t waste drinking
water. It is necessary to
close the water tap after
use 12. College furniture
i ke chairs, desks,
benches or podiuns shoul d
not be renoved fromits
proper place and not be
made dirty. 13. It is
mandat ory for al
students to take part in
extracurricul ar and Co-
curricular activities.
14. Bi-cycle, Scooter
etc. shall be parked and
| ocked only in the area
provided for this
purpose. 15. Ragging in
any formis strictly
prohibited. It is a
puni shabl e of fence.
Students involved in
raggi ng may face
expul sion fromthe
col |l ege and university.
Legal action may al so be
t aken agai nst them
Ef fected students may
contact any nenber of the
‘Students Grievance
Redressal Cell’™ *“Anti-
Raggi ng Cell” regarding
any conpl ai nts of




raggi ng. They must al so
submt a witten
conmpl ai nt regardi ng the
same at the earliest in
the Principal’s Ofice
16. The admi ni stration of
the coll ege reserves the
right to change any Rul es
/ Regul ations and
provi sions given in the
Di spl ay Board at short
notice. 17. In the event,
a student is forced to
di sconti nue studies for
any legitimte reason
such a student nay be
relieved fromthe coll ege
subject to the witten
consent of the Principal
18. As a result of such
relief, the student shal
be required to clear
pending library dues. 19.
The institute believes in
pronoting a safe and
efficient climte by
enf orci ng behaviora
standards. All students
nmust uphol d acadenic
integrity, respect al
persons and their rights
and property and the
safety of others etc. 20.
Al'l students must deter
fromindul ging in any and
all forms of nisconduct
i ncluding partaking in
any activity off-canpus
whi ch can affect the
college’ s interests and
reputation substantially.
The various form of
m sconduct include: a.
Any act of discrimnation
(physi cal or verbal
conduct) based on an
i ndi vi dual * s gender
caste, race, religion or
religious beliefs,
col our, region, |anguage,
di sability, or sexua
orientation, marital or
fam |y status, physical
or mental disability,
gender identity etc. b.
I ntentionally danmagi ng or
destroyi ng col |l ege
property or property of




ot her students and/or
faculty nmenbers. c. Any
di sruptive activity in a
class roomor in an event
sponsored by the coll ege.
Organi zi ng neetings and
processi ons wi t hout
perm ssion fromthe
Institute is not all owed.
d. 21. It is nmandatory
for the students to the
Identity Card inside the
Canpus. Students unabl e
to produce the identity
card, issued by the
college, or refusing to
produce it on demand by
canpus security guards
can be puni shed by the
Col l ege authority. 22.
Students are not all owed
to accept nenbership of
religious or terrorist
groups banned by the
I nstitute/ Governnent of
I ndia. 23. Unauthori zed
possessi on, carrying or
use of any weapon,

m ssil es, expl osives, or
potential weapons,
fireworks, contrary to
law or policy is
puni shabl e of fence. 24.
Unaut hori zed possessi on
or use of harnful
chemi cal s and banned
drugs is not permtted.
25. The canpus is a no
snoki ng zone and a
tobacco free area hence
snoking is treated as a
puni shabl e of fence. 26.
Possessi ng, consum ng
di stributing, selling of
al cohol in the college
campus is strictly
banned. 27. Rash driving
on the campus that may
cause any inconveni ence
to others is treated as
puni shabl e of fence. 28.
Not di sclosing a pre-
exi sting health
condition, either
physi cal or
psychol ogi cal , which may
cause hindrance to the

academ ¢ progress. 29.




Theft or unaut horized
access to others
resources is liable to be
puni shed by the
adm ni stration of the
col l ege. 30. M shehavi our
at the time of student
body el ections or during
any activity of the
Institute. 31. Engagi ng
in disorderly, |lewd, or
i ndecent conduct,

i ncludi ng, but not
limted to, creating
unr easonabl e noi se
pushi ng and shovi ng
inciting or participating
inariot or group
di sruption at the
Institute. 32. Students
shoul d strictly maintain
silence in the Miin
Bui | di ng Corridor 33.
Students are expected not
to interact, on behal f of
the Institute, with nmedia
representatives or invite
nmedi a persons on to the
campus w thout the
perm ssion of the
Institute authorities.
34. In the event of the
t eacher s/ students
attendi ng/ participating
i n any conference,
perm ssi on nust be sought
fromthe Principal
hi ghl i ghting the purpose
of the visit. 35.
Students are not
permtted to either audio
or video record |ectures
in class roons or actions
of other students,
faculty, or staff w thout
prior permssion. 36. It
i's necessary to switch
off all the fans and
lights after the class is
over. 37. Students are
not permtted to provide
audi o and vi deo cli ppings
of any activity on the
campus to nedia w thout
prior perm ssion. 38.
Students are expected to
use the social nedia
carefully and




responsi bly. They cannot
post derogatory coments
about ot her individuals
fromthe Institute on the
soci al media or indul ging
in any such rel ated
activities having grave
ram fications on the
reputation of the
Institute. 39. Theft or
abuse of the Institute
conput ers and ot her
el ectroni c resources such
as computer and
el ectroni ¢ conmuni cati ons
facilities, systens, and
servi ces whi ch includes
unaut hori zed entry 40. No
form of plagiarism
al | oned. Pl agi ari smtakes
many fornms viz. “passing
of f” another’s paper as
one’s own, copying or
par aphrasi ng substanti al
parts of another’s work
wi t hout due
acknow edgenent, and
claimng credit for
anot her’ s research.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
RAMDAYALU SM RI TI 17/ 07/ 2017 Ni | 34
DI WAS
REPUBLI C DAY 26/ 01/ 2018 Ni | 117
CELEBRATI ON
| NDEPENDANCE DEAY 15/ 08/ 2017 Ni | 129
CELEBRATI ON
GANDHI  JAYANTI 02/ 10/ 2017 Ni | 68

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1 Pond C eaning 2 Herbal gardening 3 Dust Bin use 4 Maintenance of Ad Trees 5
Solid waste Managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. To make the canpus eco-friendly, the college naintains three ornanental
gardens. We appreciate biodiversity through our herbal garden, conserve water
t hrough wat er harvesting, scientific biodegradabl e waste nmanagenent through
verm — conpost pit and two manuring pits (5 feet deep). The coll ege has sol ar
lights as initiatives for energy conservation and use of renewable energy. In
the pipeline is a proposal to provide centralized air-conditioning in the
college library through solar energy. 2. Title of the practice: - Commtnent to
Society Goals: a. To create the sense of bel ongi ngness towards the nation




anongst the student. b. To help the | ess advant ageous sections of the society.
c. To provide nedical help to the needy residing in the slunms in nearby areas.
d. services to the kanwarias during Shravani Mela. The underlying principles or

concepts: - The successful execution brings prosperity. These follow ng

activities related to conmunity devel opnent are intended to bring both outward
and inward grace to the society. Commtnent to society is an attenpt to bring
about a social and econom c transformation of the community structure through
the efforts of our Institution. The nmain concept is on raising the standard of

living of the citizens and in reconstructing the society. Various progranme

undertaken signifies active cooperation and invol venent of the students and

staff in forrmulating and executing their own plans and progranmmes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. rdscol | ege. ac. i n/ upl oaded/ naac/ Best ¥%20Practices_7.2.1 2017-18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The distinctiveness of the college reflects inits capacity to supplenent the
needs of local comunity. College play a major role in fulfilling the
aspirations of |ocal population. It is back bone for social and
physical /recreation activities of the people residing in the vicinity of the
college. Their daily activities are heavely dependent upon coll ege. However
college has to pay for it in the formof high maintenance cost and danage to
its infrastructural facilities. Free Education to wonmen: |nparting free
education for all girl students in line with the Bi har Government policy. Sawan
nmel a During Sawan Mel a thousands of piligrinms kwown as Kanwarias cone to the
RDS Col | ege Canpus. They spend Sunday ni ght on this canpus before enbarking on
the final part of their journey from Pahleja Ghat where they take holy water (
Ganga Jal) fromthe holy river Ganges for Jal abhi shek at Ghareeb Nath tenpl e of
Lord Shiva. Before taking part in the Jal abhishek in the fonmous Ghareebnath
Tenpl e on Monday Morning the pilgrinms spend the Sunday night here on this
privil eged canpus singing bhajans for Devadhi dev Shiv. The whol e canpus turns
into a saffron village full of tent houses and saffron clad piligrins.The
Col | ege provides themwith | ogistic supports. Dozens of Toilets and ot her
facilities are erected for the pilgrinms. NSS unit of the college took part in
Kanwari a Sewa Shivir. Play ground: Play Ground accessible to | ocal community:
The college allow residents of the town to access its |large play ground for
nmorni ng and eveni ng wal kers. Local youth and children have access to the sports
facilities available in the college. It is worth nmentioning here that there is
no other play ground or park is available in the vicinity of the college.ln the
nor ni ng hundreds of people especially senior citizens use the ground. The
coll ege ground is a boon for the locales.In the evening people ranging from
toddl ers to octagenerians in the nunber of hundreds throng the canmpus for
wal ki ng and playi ng. Regul ar Yoga and Meditation is practicised by the daily
visitors. The pond of the college: Mst pious festival of Bihar ‘Chhat’ is
cel ebrated at the banks of the pond of the college. Thousand of devotees gather
during two days rituals of Chhat Festival.The banks become the neeting points
of the people to their near and dear ones’ whocane all ac

Provide the weblink of the institution

https://ww. rdscol | ege. ac. i n/upl oaded/ naac/7.3.1 2017-18. pdf

8.Future Plans of Actions for Next Academic Year

1. Curriculam Framng. 2. Skill devel opnent Programme. 3. Research Pronotion. 4.
Li brary automation. 5. Canpus Placenent. 6. Sem nar on |PR



https://www.rdscollege.ac.in/uploaded/naac/Best%20Practices_7.2.1_2017-18.pdf
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http://www.tcpdf.org

